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DIRECTORATE GENERAL RESETTLEMENT (DGR)
UAaTE AT 9me™

DGR : Ex-Servicemen aur retire hone wale sainikon ko
prashikshan pradaan karta hai aur unhen rojgar aur swarozgar
ke avasaron ke liye sashakt banata hai.

JCOs/OR aur Equivalent Rank ke liye DGR ki Scheme

MOTHER DAIRY MILK BOOTHS AUR FRUITS &
VEGETABLE (SAFAL) OUTLETS

Mother Dairy Pvt Ltd ke dwara milk booth aur phal aur sabjee
(Safal) ki dukaanen JCOs/OR aur equivalent ranks ke ESM ko
di jaati hain. Yeh yojana Delhi aur NCR (Gurugram,
Faridabad, Ghaziabad aur NOIDA), Nagpur aur Varanasi
mein upalabdh hai. Jo bhi ESM is yojna ka labh lena chahata
hai wo iska process DGR website se jaan sakta hai..

COMPANY OWNED COMPANY OPERATED PETROL
PUMP KI MANAGERSHIP

Yeh vyojana Officers aur JCOs ke liye upalabdh hai
HPCL/BPCL/IOCL ke Company Owned Company Operated
(COCO) Retail Outlets adhikatam teen varshon ki avadhi ke
liye retd Offrs/JCO ke liye upalabdh karaye jaate hain. Yeh
yojana poore bharat mein uplabdh hai. Aavedan ke samay
ESM JCO ki age 60 years se kum honi chaahiye aur company
ke anusaar bank guarantee pradaan karane ke liye taiyaar
hona chaahiye. JCO aur equivalent Ranks ko keval DGR ke
dvaara sponsor kiya jaana aavashyak hai. Ichchhuk JCO
apane documents sambandhit RSB/ZSB ko bhejenge aur aage
RSB/ZSB documents ko mail ke dwara DGR ko bhej denge.
Final selection oil company ke board of officers dwaara kiya
jaata hai. Oil company Rs 30,000/~ per month aur saath me
sale ke anusar incentive pay deti hai. Yojana se judi
advertisement aur allotment ka process DGR website par
upalabdh hain.

ALLOTMENT OF PERMANENT PETROL PUMP AUR GAS
AGENCY DISTRIBUTORSHIP BY OIL MARKETING
COMPANIES (I0CL/BPCL/HPCL)

Yeh yojana sabhi Rank evam battle/physical casualty (jo
military service se attributable hai) ke widows/dependent ke




liye upalabdh hai. Ministry of Petroleum and Natural Gas ke
dwara 8% aarakshan Armed Forces Personnel ke liye Petrol
pump Outlets and LPG distributorship mein diya gaya hai.
Iski advertise ki jankari local Newspaper mein padkar diye
gaye category ke liye DGR office mein Eligibility Certificate
ke liye apply kare. Policy guidelines aur eligibility DGR
website par upalabdh hain.

MANAGEMENT OF CNG STATION

MGL ke CNG station ki management ka role Offrs/JCOs aur
equivalent ranks ke liye Pune — Nasik region me available hai.
Yeh Yojana adhikatam teen varshon ki avadhi ke liye retd
Offrs/JCO ke liye upalabdh karae jaati hain. Allotment ka
process aur policy guidelines DGR website par upalabdh hain.

EMPLOYMENT ASSISTANCE

DGR mein praapt sabhi Govt /Private Job vacancies website
par upalabdh hain jinhen JCO and OR dvaara dekha aur
chuna ja sakata hai. Sabhi JCO and OR se anurodh hai ki ve
DGR website par naukariyon ke liye apane sambandhit
RSB/ZSB ke saath khud ko register karen.

SECURITY AGENCY SCHEME

JCOs/OR ko DGR ki security agency mein security guard ke
roop mein niyukt kiya ja sakata hai. Iska Pay scale DGR
website par upalabdh hai. Security Guard mein Bharti hone k
liye apne ZSB se sampark mein rahein.

EMPLOYMENT JOB FAIRS

DGR dwaara har saal alag-alag sthaanon par Rojgaar mele
aayojit kiya jaate hain. ye Job Fairs all Ranks ko upayukt
naukari khojane ke liye bina kisi keemat ke walk-in ke avasar
pradaan karate hain. Rojagaar melon ke jankari DGR website
par upalabdh hoti hain, jab bhi rojagaar mele aayojit kiye
jaate hain, unhen aayojan se pahale alag alag media
platforms par bhi prakaashit/vigyaapit kiya jaata hai.

PRADHAN MANTRI BHARTIYA JAN AUSHADHI
PARIYOJNA (PMBJP) WITH SPECIAL INCENTIVE FOR ESM
Govt ki aarthik sahayata se medical shop ka nirmaaan evam
subsidised rate ki medicine ki suvidha. Ye yojana sabhi Ranks




ke liye upalabdh hai. Rs. 02 lakh ka special incentive purav
sainkon ko vishesh roop se diya jayega jo ki normal incentive
(Rs. 05 lakhs @ 15% monthly Purchase) se alag hoga. PMBJP
guidelines DGR website par upalabdh hain.

COALTIPPER ATTACHMENT SCHEME FOR JCOs/OR AND
EQUIVALENT RANKS

Is yojana ke antergat Coal India Ltd (CIL) ESM ko Coal
transportation ke liye tipper ke baant karte hain. ESM DGR ki
site par iska registration kar skte hain. Tipper maalikon ke
roop mein ESM ko banks se tipper ke liye Rs 5 se 8 lakhs tak ke
guarantee deni hoti hai. Yojana ke tahat registered ESM ke
liyve allotment ka process DGR website par upalabdh hai.
MAUJUDA SAMAY MEIN SCHEME STHAGIT HALI.

COAL TIPPER ATTACHMENT SCHEME FOR WIDOWS
AND DISABLED ESM

Widows/Disabled/dependents soldiers ke liye tipper
company dwaara khareede jaate hain. Widows/ Disabled/
dependents soldiers ko Rs 1 Lakh security deni hoti hai aur
company unhe Rs. 3,000/~ prati mahina deti hain. Paanch
sal ke baad Rs. 01 lakh ka security deposit company wapas
kar deti hai. Yojana ke tahat allotment ka process DGR
website par upalabdh hain. MAUJUDA SAMAY MEIN
SCHEME STHAGIT HAL.

TRAINING / SKILL DEVELOPMENT COURSES FOR
JCOs/ORAND EQUIVALENT RANKS

DGR resettlement courses serving JCOs/OR ke liye aakhri 02
saal aur retirement ke baad 05 saal tak upalabdh hain.
JCOs/OR ke liye training free hai. Courses ka schedule DGR
website par upalabdh hai.
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DGR - EFFECTIVE RESETTLEMENT OF EX-SERVICEMEN: OUR FIRST AND FINAL GOAL

The Directorate General Resettlement (DGR), Department of Ex-Servicemen Welfare,
Ministry of Defence works towards effective resettlement of Ex-Servicemen(ESM) through
imparting training and empowering them for a host of employment and self-employment
opportunities. It functions as an effective interface between the ESM and the environment
and is committed to their successful and gainful resettlement.

EMPLOYMENT OPPORTUNITIES

REGISTRATION
Registration in DGR by eligible ESM — Officers of the three Services is an online process
through the interactive official website of DGR. It is a onetime procedure and is common to
all schemes managed by DGR.
ESM (O) can register before attaining the age of 59 years.
Requisite supporting documents (details available on DGR website) are also to be uploaded
online.
Provisional registration number of the selected scheme shall be auto generated by the
system.
The Board of Officer is assembled to scrutinize the online application received. After
completion of board, scanned copy of final registration is E-mailed to the individual.
In case the documents are not uploaded within the stipulated time given by DGR
(Emp-2) provisional registration shall stand cancelled.
Details of eligibility criteria for registration as well as for all the schemes offered by DGR are
available on the official website of DGR.
Change of Scheme (one time only): Registered officers can submit an application/e-mail
to the concerned Directorates in DGR with a copy to Employment—Il Dte in case he/she
desires to opt for a change of scheme.
Registration for JCOs/ORs: The online registration for JCOs/ORs is now available for
Mother Dairy Milk Booth and Safal (Fruit and Vegetable) Booth. Registration for schemes
can also be done through personal application through e-mail/post to concerned branch
also. Details of Schemes are available on DGR website.

EMPLOYMENT ASSISTANCE FOR OFFICERS/JCOs/ORs AND EQUIVALENT

All vacancies received in DGR are available on official website which can be perused and
selected by the Officers, JCOs and ORs respectively. All JCOs/ORs are requested to register
themselves with their respective Rajya Sainik Boards / Zila Sainik Boards of the State of their
permanent residence for getting their names sponsored by their respective RSBs/ZSBs for jobs
figuring on DGR website. The names can also be forwarded by DIAV/INPA/ DAV.

RESERVATION is provided in Central Civil Services, Central PSUs and Nationalized Banks for
ESM to the extent mentioned in relevant Govt. of India Orders on the subject.




SECURITY AGENCY SCHEME

DGR empanelled security agencies are providing quality security services to all CPSEs,
Autonomous bodies, Universities, Banks and various Govt. Ministries & Departments as
mandated by DPE. MoD has issued comprehensive guidelines for administration of this
scheme. The scheme provides resettlement opportunities to retired Officers, JCOs and
ORs/equivalent from all three Services. The scheme provides for handsome remuneration,
wages and substantial employment opportunities for all.

TRAINING SCHEMES

ELIGIBILITY CRITERIA - OFFICERS
* SERVING OFFICERS :-

Inthe last year of Service, for all superannuating/PMR officers.
PMR should have been approved.
SSC Officers on-completion of initial contractual service or during extension in last one
year.
Should not have undergone any other DGR sponsored course, or undertaken/
registered forany DGR/DESW scheme.
Officers of Indian Army who have taken re-employment with Army are not eligible for the
DGR Course during the employment period.

* RETIRED OFFICERS :-
Fulfill the criteria of ESM (as per Gol rules).
Up to a period of three years post retirement.
Should not be re-employed in any Govt/Public/Private Organization, at the time of
undergoing DGR Resettlement Training.
Should not have undergone any other DGR Sponsored course, or availed any
DGR/DESW scheme.

ELIGIBILITY CRITERIA-JCOs/ORsh
*SERVING :-
¢ Intheirlasttwo years of service.

¢ Should not have undergone any other DGR sponsored course or registered for any
DGR/DESW Scheme.

*RETIRED JCOs/ORs AND EQUIVALENT RANKS :-
Fulfill the criteria of ESM (as per Gol rules).
Upto five years from the date of retirement/release or max up to the age of 60 years,
whicheveris earlier.
Should not be re-employed in any Govt/Public/Private Organization, at the time of
undergoing DGR Resettlement Training.
Should not be dismissed from the service.

ELIGIBILITY CRITERIA-WIDOWS.

Widows of deceased officers/JCOs/ORs are to apply for DGR sponsored Resettlement
course through their respective ZSB/RSB, directly at DGR.




SELF - EMPLOYMENT OPPORTUNITIES

COAL LOADING AND TRANSPORTATION SCHEME [ESM(O) & ESM]

For ESM(O), the Scheme is administered on the basis of MoU between Coal India Ltd. and
DGR. In this Scheme, five Retired ESM (Officers) will form a Company and register as a Pvt.
Ltd. Company under Companies Act of 1956 which will carry out work of Coal Loading and
Transportation in the designated Coal Subsidiaries. Each ESM Company can have up to 03 Pay
loaders and 30 Tipper trucks in which 10 trucks will be reserved for allotment to widows/disabled
soldiers, 20 trucks for JCOs/ORs and equivalent. In exceptional circumstances the fleet size
may be increased up to 04 Pay loaders and 40 Tipper trucks.

For ESM, the Scheme is administered on the basis of MoU between Coal India Ltd (CIL) and
DGR which sets out terms and conditions governing the formation and running of ESM Coal
Loading and Transportation Companies in any of the Coal Subsidiaries of CIL. ESM can
register directly at DGR/online. Tipper owners are required to provide seed money for Tippers
ranging between Rs. 05 to 08 Lakhs depending upon the loan from banks.

COALTIPPERATTACHMENT SCHEME FORWIDOWS AND DISABLED ESM

The Tippers for Widows/Disabled soldiers are purchased by the Company.
Widows/Disabled soldiers pay a seed money of Rs. 01 Lakh and they get monthly
reimbursement of Rs. 3000/-. At the end of contract after 05 years, One Lakh rupees are
returned to the widows/disabled soldiers. Eligibility criteria and other details may be perused
from DGR website.
Note:- CIL has withdrawn from MoU since Jan 2020. Fresh registration of companies will
commence post revival of scheme.

MANAGEMENT OF COMPANY OWNED COMPANY OPERATED RETAIL OUTLETS

Company Owned Company Operated (COCO) Retail Outlets are made available for
Management by Retired Defence officers & JCOs on contractual basis for a maximum period of
03 years. The scheme is operational Pan India. ESM Officers and JCOs should not be above 60
years of age at the time of sponsorship and should be willing to provide bank guarantee as per
company's requirement. Officers and JCOs and equivalent are required to be sponsored by the
office of DGR. The final selection is done by Board of Officers by the Oil Company and DGR
Office has no say in it.The Oil Company pays Rs 30000/- pm as fixed remuneration plus
incentive on sale of oil product. The policy guidelines are available on the websites of all major
Oil Companies. SOP for sponsorship of names is available on DGR website.

ALLOTMENT OF OIL PRODUCTAGENCY (OPA) DISTRIBUTORSHIP BY OIL MARKETING
COMPANIES

Ministry of Petroleum and Natural Gas has a reserved quota of 8% for distributorship of Qil
Product Agency i.e. LPG distributorship under Government Personnel category and Retail
Outlets (Petrol/Diesel) under 'CC1' category for eligible Armed Forces Personnel. Location for
developing Retail Outlets and LPG distributorship are identified by the Oil Company after
carrying out requisite feasibility study. Requirements for Retail Outlets and LPG distributorship
in the particular locality are advertised through newspapers and the Company's website. After
publication of advertisement, applicant can apply directly to the Oil Company. Simultaneously,
applicant should apply for DGR eligibility certificate which is required to be submitted to the Qil
Company in original at time of selection. The final selection is done through draw of lots by the
Oil Company and office of DGR has no say in it. Policy guidelines and eligibility are available on
DGR Website.




MANAGEMENT OF CNG STATIONS BY ESM (O) INNCR

The scheme for management of CNG stations of Indraprastha Gas Ltd. (IGL)is currently run
on “Company Owned Company Operated' (COCO) outlets of IGL in National Capital Region
(NCR) only. The eligibility Criteria for the ESM (O) for the scheme are available on DGR website.
Retired ESM(O) up to the rank of Brigadier & equivalent registered with DGR are sponsored to
IGL for every station from the seniority list of CNG and selected on the basis of interview held at
IGL. The selected retired Officer is then contracted for management of the CNG station by IGL
on a yearly contractual basis for a maximum period of 05 years or till attainment of age of 60
years whichever is earlier. Registration of ESM(O) up to age of 59 years and officer will be
sponsored up to the age of 60 years only.

MANAGEMENT OF MNGL STATION AT PUNE AND ADJOINING AREAS

MNGL is subsidiary unit of GAIL (INDIA) & BPCL located at Pune operating CNG Stations
similar to IGL at Delhiand NCR. MNGL in consultation with DGR has started employing ESM(O)
for providing operating services to MNGL owned CNG Stations in Pune and adjoining areas as
a DGR Resettlement Scheme. The scheme is similar to that of CNG in Delhi & NCR. The
scheme is also being offered to JCOs and equivalent at selected locations.

ALLOTMENT OF MOTHER DAIRY MILK BOOTHS AND FRUITS & VEGETABLE (SAFAL)
OUTLETS

Mother Dairy Pvt Ltd. is providing ready built and fully equipped milk booths to ESM. Its fruit
and vegetable (SAFAL) shops are offered to ESM of the rank of Naik to JCOs and equivalent.
The scheme is available in Delhi and NCR (Gurugram, Faridabad, Ghaziabad and NOIDA),
Nagpur and Varanasi. Eligibility criteria for the ESM to be registered under the Scheme,
Modalities and other salient aspects are available on DGR website.

EMPLOYMENT SEMINARS

DGR coordinates with CII/FICCI to facilitate the participation of corporates in Employment
Seminar/Job Fair organised by DGR all over India in collaboration with the Service HQs. These
Employment Seminars/Job Fairs provide walk-in opportunities at no cost to ESM to find a
suitable job. Updates of Employment Seminars/Job Fairs will be available on DGR website as
and when the Seminars are conducted, same are being also published/advertised on various
mass media platforms prior to the event.

PRADHAN MANTRI BHARTIYA JAN AUSHADHI PARIYOJNA (PMBJP) WITH SPECIAL
INCENTIVE FOR ESM

The Government of India Scheme, Pradhan Mantri Bhartiya Jan Aushadhi Pariyojna
(PMBJP), aims at establishing nation-wide Generic Medicine pharmacies of providing cheaper
medicines to all. A special incentive of a one-time grant of Rs. 2 lakhs, in addition to normal
incentives (Rs. 5 Lakhs @ 15% of monthly purchase) as applicable, is granted as re-
imbursement to Ex-Servicemen. Policy guidelines and eligibility are available on DGR Website.
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DGR - BRIDGING THE GAP BETWEEN ESM AND OPPORTUNITY
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